
Column I Column II Column III Column IV Column V
STEP: B.A. to 29 B.A. + 30 B.A. + 45 B.A. + 60 B.A. + 75

1 61,406 61,408 61,409 62,777 66,585
2 61,409 61,409 61,825 65,633 69,439
3 61,409 61,409 64,681 68,483 72,289
4 61,409 63,726 67,529 71,335 75,143
5 62,777 66,585 70,383 74,190 77,991
6 65,633 69,439 73,604 77,432 81,251
7 68,483 72,289 76,475 80,296 84,117
8 75,143 79,343 83,162 86,991
9 77,995 82,210 86,035 89,855
10 80,850 85,076 88,904 92,726
11 87,947 91,765 95,589
12 90,813 94,632 98,461
13 93,690 97,491 101,298
14 97,018 100,824 104,621
15 100,347 104,155 107,958
16 103,678 107,478 111,288

All unit members will be paid on a 12 month pay cycle.

The attainment of a Doctorate will be compensated at $1,000 annually.

Longevity: Amount

Reaching the 18th-19th year of full-time District Service $500

Reaching the 20th-23rd year of full-time District Service $1,000

Reaching the 24th year of full-time District Service $1,500

Reaching the 25th-27th year of full-time District Service $2,000

Reaching the 28th-29th year of full-time District Service $2,500

Reaching the 30th year of full-time District Service $4,000

Grandfathered longevity for employees hired prior to July 1, 1988:

Longevity: Amount

Reaching the 25th year of full-time District Service $3,000

Reaching the 30th year of full-time District Service $6,000

Stipends:

See Article VII: Salary p. 13 of Collective Bargaining Agreement for all stipends.

Employees shall be compensated a one-time longevity amount above the regular salary schedule placement as follows:  Will not be 
cumulative.

NEWHALL SCHOOL DISTRICT

NTA CERTIFICATED SALARY SCHEDULE - 2024 / 2025

 Extra duty/extra pay assignment compensation effective November 15, 2023: $50 per hour 

The attainment of a Master's Degree shall be compensated at $1,000 annually above the regular salary schedule placement.  

Board Approved: 01/28/25


