NEWHALL SCHOOL DISTRICT
CERTIFICATED ADMINISTRATORS' SALARY SCHEDULE - 2024/2025

Annual Steps
Job Title Days | Months A B C D E F
Preschool Program Administrator 215 12 9781 10055 10334 10612 10886 11160
Coord. of Extended Learning Opportunities Prog. 210 12 9551 9820 10088 10363 10634 10899
Coordinator of Student Support Services 210 12 9551 9820 10088 10363 10634 10899
Coordinator of Induction 210 12 9551 9820 10088 10363 10634 10899
Assistant Principal 210 12 9551 9820 10088 10363 10634 10899
Program Specialist, Student Support Services 211 12 9596 9865 10134 10410 10682 10947
Educational Tech and Special Programs Coord 215 12 9777 10057 10329 10606 10887 11158
Assistant Dir of Student Support Services 215 12 10449 10709 10975 11250 11531 11820
Administrator-Staff Development 215 12 12026 12323 12629 12920 13218 13515
Principal 215 12 12026 12323 12629 12920 13218 13515
Dir of Instruction,Assessment & Acctblty 222 12 12624 12937 13256 13566 13878 14187
Director of Human Resources 222 12 12624 12937 13256 13566 13878 14187
Exec Director of Student Support Services 222 12 13898 14315 14744 15187 15643 16112
Longevity: Will not be cumulative.
$2,500 After 10 continuous years of District service $4,000 After 25 continuous years of District service
$3,000 After 15 continuous years of District service $6,000 After 30 continuous years of District service
$3,500 After 20 continuous years of District service
Benéefits:
Health benefit caps effective January 1, 2024: Single | Two-party Famil
Annual Cap $10,426.00 | $15888.00| $ 19,788.00
Cash-in-Lieu $2,200.00 n/a n/a

Association dues shall be paid by the District.

Eighteen (18) sick days per year.

Administrators shall receive an annual stipend of $1,000 for a Master's Degree and $1,000 stipend for doctorate. Part-time employees will
receive a stipend in proportion to their part-time employment.

Principals hired as an administrator prior to July 1, 1997 receive a 2% contribution to a TSA. Principals and Directors hired on or after July 1,
1997, beginning with the 5th year of employment as an administrator in NSD, receive a 1% contribution to a TSA and an additional 1% to a TSA

or an insurance policy of their choice.

Principals and assistant principals are allowed to work up to five (5) additional days at daily rate if they have used 80% or more of non-service
days and the extra service is pre-approved by the Superintendent.
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